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ARTICLE INFO ABSTRACT

Article history: The study aimed to determine the impact of work stress in its axes (tasks and duties,
Received:14/11/2023 physical work environment, organizational structure, technological environment) on the
Accepted:24/01/2024 value of achievement with axes (individual expectations, value of achievement),
Online:30/09/2023 identifying the levels of work stress among employees in the organization and the levels

of job performance therein, and identifying its sources. Work stress and detection. About
the existence of strategies for dealing with it. The study sample consisted of employees
of the Ministry of Finance - Sinnar State. A simple random sample was chosen for the
study population of 95 employees, and the researcher adopted the questionnaire for
collecting data. Quantitative data analysis was used, using the Statistical Package for
the Social Sciences (SPSS). The most important results: There is a statistically significant
relationship at a significance level (0.05) between the organizational structure and the
individual’s expectations. There is no statistically significant relationship at the level of
significance (0.05) between the axes of work stress (tasks and duties, physical work
environment, technological environment) and the individual’s expectations. There is a
statistically significant relationship at the level of significance (0.05) between (tasks and
duties, organizational structure) and the value of achievement. There is no statistically
significant relationship at the level of significance (0.05) between the axes of work stress
(the physical work environment, the technological environment) and the value of
achievement.
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