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Accepted:20/06/2023 well as recognizing some of its types. In addition, dealing with few strategies of
Online:30/06/2023 compacting the corruption to shed the light on this phenomenon. Besides the attempts
Keywords: to deepen the_ pub_lic awareness in order to fight and prevent this issuz_e. T_he aim c_)f this
administre-ltive study was p_rlmarlly to fjete_ct the causes th_at_led to the presence _of this dller_nma in the
corruption above mentlone_d organl_zatlons. Then_ldentlfymg the effects that_ yleld_ from this problem.
administrative Eventua_lly, trying to find the solutions to solve _and contain tt_us ph(_anomenon. In
corruption conc_lusmn, the _study reached many resylts for this problem. I_:lrstly, it showed the
practices dominance of tribal tendency. Secondly, it showed the weakness in the control and the

administrative monitoring. Thirdly, it was clearly that the efficient administrative
leadership not present .Recommendations ,The study recommended to apply new and
necessary legislations in order to eradicate or minimize the corruption. Finally, the
monitoring systems must be reactivated and giving more power that enable them to work
without any limitations.
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