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Activating the mechanism of technology in the
application of knowledge management in sports bodies
A field study on workers in sports clubs in the state of
Djelfa / Algeria
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Abstract:

This study aims to know the extent to which the technology mechanism
is activated in the application of knowledge management in sports
bodies. The field study was on the employees of sports clubs in the
state of Djelfa in the State of Algeria. The researchers relied on the
descriptive analytical approach to the extent of its suitability for such
studies and research, and a random sample of 45 employees was
chosen. From the community of employees and workers in sports
clubs, whose total as a community is 120 individuals.

And the use of the questionnaire to collect information, and the most
important results obtained were the adoption of the higher
management in the sports institutions on what is known as the
economics of knowledge, which is one of the good and necessary
solutions for the development of these institutions, and the most
important recommendations are the development of a database for the
institution as a whole so that it can be dealt with in the field of
developing the sports institution. and achieve its objectives.

-key words : Technology, knowledge management, management
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