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The effect of job involvement in reducing the causes of job burnout in Palestinian
business organizations.
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Abstract:

The study investigated job burnout and its impact on reducing its causes in Palestinian
business organizations. Researchers used a descriptive analytical approach and distributed a
questionnaire among workers in Hebron Governorate. They found an inverse correlation
between job involvement and burnout causes, influenced by variables like gender, age,
education, salary, organization type, job title, and experience.

Recommendations included enhancing job involvement emotionally, physically, and
cognitively, thereby reducing burnout rates. Improving the work environment,
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communication, employee participation in decision-making, and enhancing the wage system
were suggested to address factors leading to increased job burnout in these organizations.
Keywords: job involvement, job burnout, Palestinian institutions in Hebron Governorate.
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