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Global talent management, Review the conceptual framework and analyze strategic dimensions

1 I wiaz
(Brspnd) boad U aaslr — JLesYI 3] 2ls” !

2020/12/23 : g gay6 2020/12/19 :dari bt gyt <2020/12/02 oMW1 5056

i gebs
el ) sl Vly Jlsall iy ¢ ol Joally iyl sl g Alall Coalll 515Y untlill Y1 el L] Al 8
Bsial) adlall Calshl 3y15) lysY ag bt el H S e i) 3ylsadd dadl eVl BY1 > ez adladl Calsll 505 e 3550
(ol ) 33y Bl ol §15Y canlin ] A1 ) Al o 5 Y1 de 20 I3 2l el Gyl e

Gl Al i) ey i) Slsell Ao il eV 5Y) s Lkl gt B35 3 el of L« sl bl L
QL:.\.M:L\ JEREEA QKJAAU

gl lgall) Bl a1 515N Gl ol 3ls] el 3] 1 el LedST
M16:M12 : JEL Civws

Abstract: The study aims to review the conceptual framework of global talent management
according to the functional and organizational approach, and to analyze the strategic factors and
dimensions affecting global talent management within the field of Strategic human resource
management, by reviewing the most important global talent management literature published
within the global publishing vessels during the last 20 years. The study concluded with proposing a
conceptual framework for managing global talent according to the strategic approach and analyzing
a strategic framework that can contribute to increasing the level of its integration within the
strategic human resource management, and within the competitive strategy of multinational
enterprises.

Keywords: Talent management, Global talent management, Strategic human resource
management.
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