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Abstract:

The efficiency of management and organizations today is related to the
extent to which their leaders are able to activate the role of the human resource
within them by encouraging the organizational voice, through this article, we
try to identify the relationship of discrimination at work with the spread of the
phenomenon of organizational silence among workers.

we found that discrimination at work enhances organizational silence in
all its dimensions (silence of submission, defensive silence, and positive social
silence, where here discrimination is on the basis of competence).

Keywords: Discrimination; Organizational Silence; Acquiescent Silence;
Defensive Silence; Prosocial Silence.
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