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Impact of human resource governance application on employees’ job
satisfaction — Case of insurance sector in Saida-
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Abstract: “

This study aims to determine the impact of human resources governance
on job satisfaction, by determining the correlation and the effect of the adopted
dimensions of human resource governance (strategic vision, accountability,
efficiency, fairness) on job satisfaction in the insurance sector in Saida. For this
purpose, a questionnaire was distributed to random sample of 42 employees.
The study uses SPSS program version 22 to analyze data. Results indicate a
positive relationship between HR governance and job satisfaction in insurance
enterprises, especially between the two dimensions of efficiency and fairness
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and job satisfaction. In addition, human resource governance has a positive impact
on employees’ job satisfaction in insurance enterprises in Saida. The study
proposed a number of suggestions

Keywords: Human resource governance; Fairness; Accountability; Efficiency;
Job satisfaction.
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