317 305402021 ylsz — 01 akall/ 06 st Aol | Dt e g gl Alawe

il gliad (& ko bl S (e o] ) ki (RICH) iy il o0 Gl
(o0 Suduial |
(G 5 ot i (5 ol Sl ) Al ]9

Validation of the Rich Job Engagement Scale in the
Public Transport Sector
Case Study (ETUST-Tebessa)

ch.djeddi@univ-tebessa.dz .( y31m) Au « guld! o3 sali daaly /' G Bpdi .3

2021/06/30 : il jayls 2021/06/09 :Jsudll fyls  2021/05/22 :aMiw¥! ayls

)

GAebas I Bhanw! (elial Llalall il 4oMimg L idgign @uudiy 3ol J] Awlyull oda cdua
b gy (Kahn) o8 el Gl gladl z3gaill e alaxe¥ly 4k 39 (Rich) Jidyy 859l I e uazall
Blratul 5 able Glatal ((Shal Glyaiul i slanl S (e 09Sa Al M o)lizels aulsg ) Blyazadl)
Olaiwl 1395 @3 S Auts Ly Spandl Ay Gadl Jaul Luwia Jlos Gle Gubatll @iiwy guw
e sling . 45lily Jed=s (§ (AMOS) mabiyg (SPSS) SlasYl melindl aluiwls cJale (75) (o L3sSie diue e
Ligine oIS lasll Gogall :Leal mls sus J) dwlhull sda cdiogs udy . asSoall dalall Julxdll ooy
b s ) 3lanadl NI (Rich) (idsy (elsda O oo oS ) dwlydl sda mli cliogiy LS cilyull 7 350i
Lidsige 4y solercy 48K Aylhae u lidge clliasy Al Lige (B AN A plolall diyy Ladioy
Agrin 4oy
‘pseadl Jadl ¢(Rich) Jidsy elido ¢ adssll 31,3l s debiall Lo
L5 < M54« M72: JEL Cadiuas

Abstract:

This study aimed to investigate and evaluate the reliability and validity of the
Rich Job Engagement Scale, based on the theoretical model prepared by Kahn, which
considers functional Job Engagement as a three-structure structure consisting of three
dimensions: cognitive Engagement, emotional Engagement And Physical Engagement,
A questionnaire was distributed on a sample of (75) workers, with the use of (SPSS) and
the (AMOS) programs and confirmatory factor analysis. The study revealed some
results with the most important as follows. The results of our study confirm that
Convergence validity was significant for the Rich model, and the results of this study
ensured that the Rich Job Engagement Scale has acceptable reliability and validity.
Keywords: Job Engagement; Rich Scale; Public transport.
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