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Abstract:

Human resources are the primary element that cannot be dispensed within organizations,
whatever the nature of their activity. It is the essence, and the cornerstone in conducting any
organization's activities and achieving its goals to ensure its development, continuity and
stability under the complicated and complex conditions organizations face today. The continuous
progress in the field of information and technology put the organizations in front of intense
competition with their counterparts. The latter increased the importance of the organization's
workforce that has the required skills and capabilities to create value and quality in the
organization's performance and make it outperform its competitors.
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