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Abstract : 

This study explores the theme of creating value through human resource management 

practice, and studies the contribution of human resource management to the 

establishment of a complex pharmacy through some modern methods. In order to 

measure the value, the public goal attempts to provide a conceptual framework to explain 
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the economic value and practice of human resource managers, and to study the scientific 

significance of the action level of human resource managers this will increase the 

economic value of the organization. 

The results show that economic value is generated by human resource performance; by 

measuring the relationship between human capital investment and economic indicators 

of compound pharmaceutical enterprises. The paper analyzes the relationship between 

human capital investment and economic indicators in a case study; the main result is that 

we find that we have to take care of the hidden cost of work items, as well as the 

protection of human capital. Which helps to improve the value of the enterprise for 

others. and abide by ethics According to classical economics, value must be kept as the 

basis of enterprise competition. 

Keywords:  

 Human resource management, economic value, human capital, hidden cost, return on 

investment index.  

 



 

 419  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hugh Cook  ،Robert MacKenzie ،Christopher Forde: HRM and performance: the 

vulnerability of soft HRM practices during recession and retrenchment ،Human Resource 

Management Journal ،Vol 26, no 4, John Wiley & Sons Ltd, 2016, 



 

 420  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

37%03

 

 

 

2010201510

22017

Q Tobins

 



 

 421  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

 

 

 



 

 422  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

cost value

aesthetic value

use value

exchange value

 Single Value

Multidimensional Value

Economic ValuePhysical ValueEmotional Value

Social Value



 

 423  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

 Physical Value

DruckerGilder 1989

 Value Innovation

 From Value Chain To Value Webs

 

20061990s19951995

1997

1995

 

(Emery, 2003, p. 179)

Becker and Huselid 2012



 

 424  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

 

 

ASTD

م2001م1998م1994

 



 

 425  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

(Henry, 2015, p. 127

Henri Savall

Henri Savall

 

20172019

(ROI, Coûts cachés) 

5280%

1999



 

 426  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

01

2017

01

2014

2012

03

 

 



 

 427  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

02

07

150(100%)(50%)

26%

 

20172017



 

 428  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

ROI

Managérial Audit

Ratios

05

2.76%20182012

%20% 2019



 

 429  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

 

 

 

 

 

 

 

 

 

Roti

 

 

 

 

 

 



 

 430  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

 

419 35

100

 

 

 

 

 

 

 SAVELL.H



 

 431  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

2014

 

 

 

 

 

 

 



 

 432  لصفحة رقم:ا                              2021السنة :  01العدد :  21المجلد :                  مجلة دراسات اقتصادية       

 

 

1- 

2- 

3- 

4- 

5- 

 

6- 

 

7- 

 
8- 

9- 

10- 

 

11- Group Saidal. (2012-2019). Rapport De Gestion Du consiel D'administration. Alger, 

http://www.saidalgroup.dz

 

12- Bernard Martory, & Daniel, C. (2016). Gestion Des Ressources Humaines Pilotage Social Et 

Performances. Dunod France.

13- Emery, Y. (2003). Renouveler La Gestion Des Ressources Humaines. Presses Polytechnique Set 

Universitaires Romandes  :  France. 

14- Henry, s. (2015). Maitriser les couts et les performances cachés. economica paris France. 

15- Jeffrrey, P. (1994). Competitive Advantage through People. Harvard Business Scholes Press. 

United States of American. 


