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Abstract: The current study aimed to identify the impact of the dimensions of
employee empowerment on the creativity of human resources at the Algerian Petroleum
Sonatrach, using the predictive approach. Where the Spreitzer (1995) and (Saadoun,
2019) scales were used by applying it to a sample of (400) employees and the following
results were reached: The contribution of the dimensions of employee empowerment
represented in: (meaning, self-determination, competence, impact). In predicting the
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creativity of human resources. Where the value of the competence dimension was
estimated at (0.426), then it was followed by the value of the meaning dimension (0.270),
then it was followed by the self-determination dimension, which was estimated at (0.203),
and finally after the impact, its value was estimated at (0.174).

Keywords: employee empowerment; dimensions of psychological empowerment;
Creativity of human resources.
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