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Abstract: 

The present study attempts to know the nature of the impact of culture of knowledge sharing in 

administrative creativity of the African corridor corporation, the analytical approach was used to 

clarify the theoretical side of the study. The instruction was adopted as a basic tool in collecting the 

necessary data from the estimated sample of 31 as a framework. For the analysis of the data, the SPSS 

was used and a group of statistics of the statistical average, The most important results are obtained 

by a high level of culture of knowledge sharing and administrative creativity of the company in 

addition to positive impact of culture of knowledge sharing in the administrative creativity results 

from the shared vision in the company. 

Key words: culture of knowledge sharing, trust, community culture, shared vision, 

empowerment, administration creativity. 
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(Ahmed, 2016)
(The role of collaborative culture in knowledge sharing and creativity 
among employees ). 
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Likert
 
 
 

(Croasmun, 2011, pp. 19,20)
 

 الخماس ي ودلالتها كما يوضحها الجدول التالي: Likertكما تم تحديد فئات مقياس 

Likert 
     

     
     
     

Likert 

III
III

0,610 
050,719
050,798
050,664
200,759
120,823

spss

0,60
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0,610 0823
0,600

III

spss

-0,020,36
 -0,46-0,71

III 

 
1,138 0,879
1,0790,927
1,1440,874
1,1330,883
spss 

0,1
1,079

1,144

-0,24 -0,71
-0,02-0,67
0,36-0,46
-0,19-0,57
0,11-0,67
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0,8740,9270,1

III 

54,8%%45,2

%58,1
%25,8

%12,9
%3,2

%84

%74
%12,9

%38,7
%29

%22,6%9,7

III
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3,42 0,49
3,720,54
3,780,58
3,520,51
3,60 0,34

spss

3,783,72
0,543,52

0,513,42
0,49

3,600,34

III

3,81 0,45
spss

3,81
0,45
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III

Analysis of variances
F

FR2 R 

1,836 40,4592,7850,0470,3000,548 
4,285260,165
6,12130

spss

F= 0,0470,05
R20,30%

III

(Multipe regression Analysis)

0,587
0,05

0,955
0,05
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(Multipe regression Analysis)

spss

0,004
0,05Beta0,552

55,2%

0,156
0,05

III

Model
TT

 BBeta --
constant 3,324 0,8084,1120,000

-0,0880,159-0,096-0,5510,587
-0,0080,143-0,010-0,0570,955
0,426 0,1350,5523,1460,004
-0,224 0,154-0,255-1,4590,156
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