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Abstract :

This study aims at shedding light on the practices and applied models of social responsibility in the
companies working in the telecommunications sector in Algeria (Mobilis, Djezzy, Ooredoo), and the
extent to which this concept is properly understood. It started by adhering to our various laws
concerning workers' rights to preserve the environment and contribute to Community development.
The study concluded that the telecommunications sector in Algeria offers programs of social
responsibility each year, but it is insufficient and is not in line with the problems and privacy of
Algerian society. The study recommended the need to raise the social contributions of the sector's
institutions, And to coordinate and diversify these programs from one institution to another within this
sector.

Keywords: Social Responsibility; Charity; Telecommunication Sector; Community Contributions;
Algeria.
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! Hammach, M. A. L’impact de la responsabilité sociale de ’entreprise sur I’implication
organisationnelle des cadres salariés: cas du secteur de I’industrie agroalimentaire au
Maroc. Docteur du Conservatoire National des Arts et Métiers, ECOLE DOCTORALE
Abbé-Grégoire, 52. HAL Documentation. 2016. P52.
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