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i Abstract: |

This study confirms the vital role of strategic human resources practices(SHRM)in driving organizational
agility, which is crucial for success in today's dynamic environment. Therefore, this study aimed to explore the impact
i of (SHRM) on organizational agility (OA)in the Palestinian Central Bureau of Statistics (PCBS). This was achieved :
i by utilizing a descriptive-analytical approach to data analysis and exploring the relationship between variables. In
addition, the questionnaire was used to collect field data from the target study population, which consists of the
permanent employees of (PCBS), numbering (207) employees. A total of (135) questionnaires were distributed to the
available study sample, of which only (113) were subjected to statistical analysis. Using the Statistical Package for
i the Social Sciences (SPSS), the study yielded several key findings, including the presence of a positive effect of
i (SHRM) on (OI). Employee empowerment was found to have the strongest positive effect on organizational agility, :
followed by training and development, and finally compensation and incentives. However, there was no significant
effect of recruitment, selection, or performance evaluation on organizational agility. The researchers also
recommended the need to review and develop the performance evaluation policy implemented within (PCBS) to align
i it with the changes occurring in its Surround?ng work environment and to link this policy with a contemporary system :
i of rewards and incentives. :

Keywords:Strategic Human Resources Management, Organizational Agility;, Palestinian Central Bureau of
i Statistics. :
i Jel Classification Codes:M1; O15; D23.
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