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i Abstract: This study aimed to know the role of one of the most important contemporary administrative

i practices that work on the development of human resources in various organizations, which is the High-
i Involvement Management Practices in building Intellectual Capital as an intangible asset, by conducting a
field study that included a sample of active economic enterprises in the city of JIJEL was represented by: i
i “BRILEX” companies for cleaning products, “IGILAIT” milk, “SKIPLAIT” milk, where the most

i important intellectual and conceptual perceptions of the research variables were addressed, with the use of
i the questionnaire as a tool for data collection by distributing it to (55) workers in the aforementioned :
economic enterprises, and based on the spssv25 program, the various data obtained were analyzed, and the :
i study concluded in the end that the High-Involvement Management Practices of Human Resources have an i
¢ important role in building of Intellectual Capital.

i Keywords: High-Involvement;Human Resources;Intellectual Capital;Algerian Economic Enterprises
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