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The effect of well-being at work on 
the general health of human 

resources 
-Case study on a panel of nurses 

working in the Mascara’sPHE- 

Dr. Mohammed El Amine MECHEROUR & Dr. Hocine BOUTELDJA  


Abstract: 
 The present study aims to study the impact of well-being at work 
on the general health of the human resource. The study was conducted 
on a sample of 265 nurses in public hospitals (PHE) in the wilaya of 
Mascara, considering that these institutions are responsible for dealing 
with all the factors that can influence the mental and physical health of 
their human resources. 

 The measurement of the first variable "well-being at work" is 
based on the model Maslach Burnout Inventory–General Survey(MBI-
GS) which is made up of 16 items. For the measurement of the second 
variable which, deals with “the general health of HR”, it is based on the 
model General Health Questionnaire (GHQ-12)which includes 12 items. 

 As a result, the study found the correlation of a direct impact of 
well-being at work on the general health of nurses. In addition, the study 
recommended the need of the improvement of working conditions by 



281 

 

 95

making efforts to establish a well-being policy that will maintain the 
health and safety at work of HR and will prevent various risks, including 
psychosocial risks (PSR) that recently have appeared in the 
organizations of the 3rd millennium. 

Key words: Well-being at work, mental health, Physical health, HR. 

 
 


