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Summary: This study aims to emphasize the leadership role of 

women  in  the  field  of  sports  in  the  category  of  people  with  

special needs in light of the challenges of the Arab society this 

group, which suffers from some social and psychological 

pressures  that  may  hinder  their  adaptation  in  society  and  to  

achieve the objectives of the study was followed descriptive 

approach, which depends on the collection of facts and 

analysis and interpretation to draw their connotations based 

on  the  identification  of  the  problem,  the  sample  of  research,  

methods of collecting information and data prepared and 

setting rules for organizing and classifying them and then 

analyzing them and extracting instructions and conclusions as 

well as In our research, we were keen to reach more accurate, 

objective and reality-matching results, where we selected our 

sample of the total number of women in leadership positions 

or  responsibilities  in  the  30  sports  federations  in  the  state  of  

Al-Jelfa in order to identify the successes and failures achieved 

by  women  in  the  field  of  sports  responsibilities  as  well  as  to  

learn about the reality of women's leadership in this field. 
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