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Abstract:  

     The Algerian legislator has adopted the career system in the civil service, based on the 

elements of status, professional career and the legal and regulatory situation of the civil servant 

vis-à-vis the employing administration. However, and at the same time, it enshrined the 

contractual recruitment regime, as a regime that is supposed to be based on the principle of the 

contractual freedom of the parties to the contractual relationship as a right of contracts. This 

study aims to answer a central question related to the extent to which the contractual system 

established by the legislator in the space of the public service constitutes a questioning of the 

career system, or is it only a pragmatic response to the requirements of financial and 

management rationality. In response to this problem, the study concluded that the adoption of 

this system is only a natural adaptation of the functional system to the requirements of financial 

rationality and management, although it remains a relative or limited adaptation taking into 

account the restriction made by the legislator to the contractual freedom of the parties to the 

contract of recruitment. 

Keywords: Contractual Recruitment, Career System, Fixed-term Contracts, Permanent 

Contracts, Management Rationality. 
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- Fabrice MELLERAY, droit de la fonction publique, 3 éd., Economica, Paris, 2013, p. 154.   
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disponible sur: 

https://www.legifrance.gouv.fr/search/cetat?tab_selection=cetat&searchField=ALL&query=&page=1&in

it=true  
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