
                                                      – –31)1( 

              

144 

  
) ( 

 .       
                                                          

:  
  ) 

 (   
) 40)  (38 (  

 :- 
 . -  

 .  
: .   

Abstract:  
The objective of the actual study was to know the degree of practice of ethical leadership dimensions by 
administrative leaders in Condor Foundation (After-sales services unit) from the point of view of 
employees in the organization, and in order to achieve the objectives of the study, a questionnaire was 
designed and distributed to a random sample of 40 employees, out of which 38 questionnaires were 
collected back and submitted to statistical analysis. The study leads to a set of conclusions where the most 
important: one was that the degree, of practice of the ethical leadership dimensions by the administrative 
leaders, was high from the point of view of employees, in addition to the absence of significant 
differences in responses of workers, according to the scientific qualification, experience or age. 
Key words: leadership, ethics, dimensions of ethical leadership, business organizations 
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