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Abstract : Article info

Human resources management involves the management and
development of employment in enterprises and organizations. Its obstacles
include factors such as competition for talent, poor strategic planning of
human resources, lack of funding, lack of skills, work pressures, lack of
transparency, and others. Effective functioning of human resources
requires innovative strategies in recruitment and training, the development
of positive work environments and the participation of employees in
decision-making  processes, promoting well-being and motivating
performance
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