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Human resources management, like other departments, is subject to a radical

Y . ) : . . X 14/06/2023
change in its concepts, policies, and strategies, especially with the increase in

- ) . RS . Accepted

the digital technological transformation of institutions, as it has become 08/10/2023
necessary to convert jobs and paper files into electronic files, as the concept of
electronic human resource management has emerged as a pattern and direction
that responds to changes, and gives flexibility to a job. Human resources so
that it remains standing as a profession, and is flexible in its response to
changes.
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