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Abstract :  Article info 

The study aims to identify the level of structural empowerment and its 
relationship to organizational citizenship behaviors among employees of the 
National Agency for the National Fund for Social Insurance in Djelfa, where a 
questionnaire was used to collect data and information, and the questionnaire was 
randomly distributed to (48) workers out of (79) workers. The study reached a set 
of results, the most important of which is the presence of a medium level of 
awareness of structural empowerment, and a high level of awareness of 
organizational citizenship behavior, as it was found that there is a relationship 
between each between structural empowerment and organizational citizenship 
behavior. 
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