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Abstract : Article info 

In recent years, there has been a strong discussion on the need of making labor 
market more flexible, in order to increase employment levels and for better 
competitive conditions to a country’s economy during downturns, by facilitating 
‘creative destruction’ and allowing firms with good  Opportunities to continue 
growing .  

Therefore, this study aims to highlighted to “flexicurity” model in Denmark 
attracted attention for its ability to deliver low unemployment, In addition to 
analyzing its performance during the recession. finally the study reached to result that 
the contribution of human resources to economic competitiveness is determined by the 
size and skills of the labour force and the flexibility of the labour market. 
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