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Abstract:  
The current research aims at determining the 
relationship between the ethics of administrative 
work and the organizational performance from the 
point of view of a group of people from  heads of 
the departments in (Shurash Teaching Hospital)  in 
Sulaymaniyah city and in this research  (the 
analytical descriptive and questionnaire method ) 
was used  as the main tool for data collection. 53 
questionnaires were distributed to people and 
departments which its percentage reached (96.2%). 
The research found a number of conclusions. Most 
importantly, there are significant levels of positive 
correlation between the variables of administrative 
work ethic and organizational performance in the 
hospital. This allows us to say that whenever the 
hospital is directed to improve the standards of the 
administrative work ethic of its employees, it is an 
indicator of improved organizational performance 
Keywords: Ethics work, organizational 
performance, Shorash Teaching Hospital 
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