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Abstract 
This study aims to investigate the direct impact of the employees' perception of the organizational 
justice on handling conflict with their supervisors .The research was conducted using a satisfied 
random sample of 220 employees working at the university of Mohammed Essedik Ben Yahia (jijel) 
.The researcher used questionnaire to measure the variables of the study .The results of the study 
have demonstrated through multiple regression analysis the direct effect of the employees' perception 
of the organizational justice on the use of organizational conflict management styles.  
the Employees' perceptions of the Interactional Justice positively affect the use of cooperative 
(integrating, obliging, and compromising) styles of managing conflict with their supervisors, and 
their perception of distributive justice positively affects their use of the compromising style, while 
negatively affecting their use of the dominating style. 
Keywords: Organizational Justice- Organizational Conflict -Organizational Conflict Management styles. 
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interpersonal conflict. Academy of Management Journal, 26, p.369. 
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