
                                                         - –43)02( 

  

326  

  
   

    
 .     .  

  
  

)Stephen .P. Robbins () :
) (  

   )  100)   (85(
) 07 () ( 

  
 ) 0.05 (

 
  

) (.  
 : 

Abstract: 
The study aimed to identify the impact of strong culture on morale, And identify the relationship 
between the study variables and demographic factors, The study was adopted on the dimensions 
of  (Stephen.  P.  Robbins)  in  his  classification  of  strong  culture:  (The  element  of  Intensity,  The  
element of unanimity and participation), And how they affect the dependent variable, (Morale), 
Therefore,  the  questionnaire  was  used,  Which  was  distributed  to  a  sample  of  workers  of  the  
Faculty of Economic and Commercial Sciences and Management Sciences in Laghouat, Where 
(100) samples were distributed,  and retrieval (85),  He rejected (05) questionnaires for 
incomplete  answers,  And  then  to  compare  workers  by  gender  (males  and  females),  The  study  
results were: 

 The presence of significant statistical effect at a level of significance (  0.05) 
between the strong culture and morale for both males and females. 

 There were no statistically significant differences in strong culture and morale for both males 
and females attributed to demographic variables (Age, educational level, Nature of the job, 
seniority in the job). 
Keywords:  strong  culture,  morale,  The  element  of  Intensity,  The  element  of  unanimity  and  
participation. 
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