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Abstract :

Competencies as a
multidisciplinarysubjectcannotbeaddre
ssedfrom a single specializedlogic or
confined to a single cognitive field, but
must beaddressed in differentways and
in the light of separated dimensions

In thispaper, wetry to focus on the
triangularrelationshipthat combines
competencies, strategy and
humanresource management, whereas
the semanticinference =~ of  the
termcompetencies in  management
sciences revealsthatitsemergence in the
humanresources management
fieldwasat the same time almost in the
field of Strategywithoutcompromising
the concepts and issues addressed.
Therefore, one of the important
questions thatremains to
beaskedamong the researchersis the
relationshipbetweenstrategy and
humanresources management, whichis
a very important relationship in
determining the performance of the
firm. Determiningthisrelationshipis the
essence of thispaperwherewewilltry to
reach a betterunderstanding of the
theoretical links betweenstrategy and
humanresources managementunder the
logic ofcompetencies.
Keywords: competencies, strategy,
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