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Abstract:    
   

This study seeks to provide 

a theoretical background to the 

role of the Human Resources 

Management (HRM) in the 

changing corporate culture. Thus 

Human Resources Management 

are effectively very influential 

within the corporate, and during  

their interaction within the 

organization with various other 

actors affect and are affected by 

culture prevailing within the 

organization. According to that 

this study, which is trying to 

Highlighting the mechanisms of 

change culture generally aim to 

illustrate the potential 

contribution of the Human 

Resources Management in change 

and manage the corporate culture. 
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