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Abstract: D oadlal)

This study seeks to provide —aals sl 4w 0l oda aws
a theoretical background to the
role of the Human Resources Aol 2lsall Lad Hsal 4 ks
Management (HRM) in the . e
changing corporate culture. Thus = e
Human Resources Management (ilels acad 8y 4y il o) sl
are effectively very influential
within the corporate, and during <ol alite ao dunsdl Jals
their interaction within the
organization with various other
actors affect and are affected by =i s L2l s2a i
culture prevailing within the 3 )
organization. According to that <G e s gl Llual LBIA G

this study, which is trying to ¢ Al ] LA - J
Highlighting the mechanisms of 2% = & ¥D& o Sfe

change culture generally aim to cabisa (e WUl iy piall o)) gall

Galall asal pglo, s gAY

illustrate the potential = . .
contribution  of the Human & 3,1y s e 8 cadithys
Resources Management in change eyl

and manage the corporate culture.
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