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Abstract : 

This study aims to identify the reality of the application of the electronic management of 
human resources in the Algerian entreprises, specifically in the Algerian Telecom 
Corporation, the branch of the state of  Mela. To achieve the objectives of the study, the 
hypotheses were tested by preparing a questionnaire containing a set of questions that dealt 
with the subject of the study. SPSS. The questionnaire was distributed to 33 workers. 

The study found that the application of the Algerian Telecom enterprise, "Milla State 
Branch", to the electronic management of human resources contributed greatly to 
improving and improving the performance of the institution from the point of view of the 
employees. The study also recommended that the necessary financial resources should be 
allocated to improve the applications of e- As well as the need to establish a special 
department to manage its operations and practices. 
Keywords: electronic management, human resources, quality, performance, 
communication Algeria. 
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