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Abstract :
Since authority is generally desirable, and thatposof leadership brings strength

to its occupant, supervisors whose power is thneatewill shift their focus to
maintaining that strength, and all too often stanstumbling block in the way of
employee creativity, but what causes the behavigupervisors that serve The self
in the first place instead of accepting the pro@&ctideas and initiative of the
subordinates, this article attempts to shed lighthis part.

Through the research, it was found that supervidees of losing their authority
drives them to reject the creative ideas of emmey&vhich is the cause of a power
struggle.

Key words: Organization - Creativity - Power - Conflict —tiative.
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