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Abstract: This study aims at knowing the extent 
of the polarization sources contributing in 
achieving the human capital dimensions such as: 
(Knowledge, experience, skill, creativity and 
innovation) within the Bank of Agriculture and 
Rural Development in Djelfa state. For the sake of 
realizing the study aims, a survey has been made 
for the purpose of collecting data from the study 
sample individuals who reached (30%) from the 
bank  staff.  It  has  been  relied  on  SPSS  (Statistical  
Package for the Social Sciences) for processing 
data. The most important results were: 

The Bank of Agriculture and Rural Development 
in Djelfa depends only on upgrading as a source of 
income for polarization, while employment offices 
and direct employment applications are used as 
external sources of polarization. 

Human capital dimensions are moderately 
available in the study sample. 

Producing that each of the polarization sources 
and the human capital dimensions are two 
inseparable variables, and that the most polarized 
sources to achieve the human capital dimensions is 
the external source, particularly direct employment 
applications.  
Keywords: polarization, polarization sources, 
human capital  
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Sourc: James Breaugh, Talent Acquisition: A Guide to Understanding and Managing the Recruitment 

Process, USA: SHRM Foundation, )2016( , P: 02. 
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