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RESUME :
Cette étude visait & identifier ['effet du leadership transformationnel sur la
performance des employés de la ligue sportive de la wilaya de M'sila, en
s'appuyant sur I'approche descriptive qui s'adapée au sujet de I'étude. Le
chercheur a utilisé le questionnaire qui I'a appliqué a un échantillon de 41
employés de la ligue sportive de la wilaya de M'sila. Les résultats obtenus apreés
I'étude du leadership transformationnel et de son impact sur les performances du
travail, ainsi que |'application de méthodes statistiques appropriées et en lisant,
analysant et interprétant les tableaux, les résultats de notre étude sont les suivants:
En termes d'impact du leadership transformationnel sur le rendement au travail, le
chercheur a conclu que le leadership transformationnel avait un effet sur le
rendement au travail, c'est-a-dire qu'il possédait les caractéristiques du leader
transformationnel, notamment son influence positive, sa motivation inspirante et
sa considération individuelle, alors , les subordonnés possédaient des capacités et
des capacités créatives. Le chercheur montre avec ce résultat que le leader qui
posséde les attributs du leader transformationnel contribue grandement au
développement des capacités des subordonnés des travailleurs de la ligue sportive

de football de la wilaya de M'sila.
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Summary of the study :
Title of the study: Transformational leadership and its impact on performance at work,
field study in the football sports league of the province of M'sila.
General question :
Does transformational leadership have an impact on the performance of the employees
of the sports football league of the M'sila? Wilaya.
Does the ideal "charismatic" effect of the transformational leader affect functionality?
Does the inspiring motivation of the transformational leader have an impact on
functionality?
Does individual consideration of the transformational leader have an impact on job
performance?
Study hypotheses:
- General hypothesis:
* Transformational leadership has an impact on the performance of employees of the
sports league of the M'sila wilaya.

Under the guise of this general hypothesis, there are several partial hypotheses:

The "attractive” influence of the transformational leader has an impact on the function.
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The inspiring motivation of the transformational leader has an impact on functional
performance.

The individual consideration of the transformational leader has an impact on the work
performance.

The objectives of the study:

This study aims to:Know the impact of transformational leadership on the performance
of employees of the sports league in the wilaya of M'sila.

To know if the ideal "charismatic” effect of the transformational leader has an impact on
functionality.

To know if the inspiring motivation of the transformational leader has an impact on
functionality.

Whether the individual consideration of the transformer has an impact on performance.
Methodology of the study: descriptive analytical approach, sample study.

The studied population: These are the workers of the sports league of the wilaya of
M'sila and includes 41 people.

Sample of the study: random sample by survey, so the sample of the research will be the
study community.

Data Collection Tools:

Based on our research problem, the form was designed. The content of the questionnaire
containing the affected variable, in which it addressed the functionalities and included 22
words, came from the words 01 to 22, its terms concerned the functionality of the
workers of Athletic league of the wilaya of M'sila, The nature of the study and its
objectives. It consisted of two parts:

* Part 1 contains preliminary information about the community studied. Itincluded data
on age, sex, work experience and level of education.

* The second part consists of 22 words with 3 levels of selection, from always, never,
sometimes. These statements were divided into three areas.

Field application procedures:
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After finishing the theoretical aspect, we turned to the practical aspect in which we
established the form for the workers of the sports association of the wilaya of M'sila,
where we distributed to them 34 forms from 12 to April 15, 2016, The form was
recovered between April 20 and April 26, 2016, after, we put the data in tables, then
analyzed the results to see if our hypothesis is realized or the opposite.

Results:

There are no statistically significant differences in transformational leadership because of
gender, age, level of education and length of service. With respect to the effect of
transformational leadership on job performance, the researcher concluded that
transformational leadership has an effect on job performance. The characteristics of the
transformational leader, including positive influence, motivation and individual
consideration whenever managers possess creative skills and abilities.

Key suggestions:

- Give greater attention to the needs of personal and practical workers and associate
them with the needs of the transformational leadership of sports associations.

- Increase work to stimulate workers and create an atmosphere that motivates and
develops their potential.

- Draw attention to all workers without prejudice or exclusion.
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