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Abstract:

This study aims to identify the leadership styles, and their impact
on employee’s job performance, in Saidal’s antibiotical branch, which
-leadership- is considered as the most important function, that classify
the human resource as the primary resource, and aims to keep the
organizations practice their work correctly, and to address the
confusion arises. We use to follow the descriptive analytical method
and put a questionnaire as a tool for the study.

The study population has been consisted of (170) leaders who work
in the antibiotical branch of Saidal, the questionnaire was distributed
to a sample survey, reaching (70) individuals, and all of them were
retrieved, and we used the software (SPSS) to analyze the study’s
data.

Keywords: Leadership, leadership styles, employees’ performance,
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