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Abstract:

The study aimes to focus on the the impact of Marketing Mix for
Human Resources on  job performance in the Directorate of
Maintenance Sonatrach, Biskra, using both descriptive and case study
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approaches, as well as the use of the questionnaire as a tool to collect
data on a simple random sample of 70 individuals, of which 59 were
recovered and all valid for statistical analysis. The results show a
statistic significant impact of the Marketing Mix for Human Resources
on job performance and the achievement of all sub-hypotheses. Finally,
let us make some recommendations, such The need to view human
resource marketing as a real investment and Benefit from the
experiences of companies that have moved towards its applications

Keywords: HR marketing, Marketing Mix for Human Resources, Job
Performance

JEL Classification Codes: M12, M54
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