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The impact of quality of career in the knowledge sharing

Applied study on a sample of professors of the faculty of economic and
commercial science and management sciences at jijel university
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Abstract

This study aims to test the nature of the functioning of the quality of
career in the knowledge sharing of a sample of the faculty of economic,
commercial and management sciences professors at jijel university, where
the questionnaire was used as a means for collecting the data from a sample
composed of 35 professor which is identified in the way of non-random
objective sample.

The results of the applied study reached that the quality of career has a
positive impact on the knowledge sharing for the faculty professors seeing to
impact the balance between functional and personal life in addition, the stydy
reachd that it was not for all organizational justice, empowerment and job
security have no impact on knowledge sharing.

Keywords: quality of career; organizational justice; empowerment; job
security; balance between personal and functional life; knowledge sharing.
JEL Classification Codes: j28, j81
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