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Abstract

New intellectual propositions resulted in foreseeing Foundation case, to
the emergence of a new concept of success and excellence, where he became
a success in the world of excellence today is a realization, and measurement of
the value produced each affecting the institution relations, administration institu-
tion will take the necessary decisions when they are bringing balance and trade-
offs between customers, suppliers, employees, and investors' requirements, and
the community in which it operates .uallah institution, institutions are today seek-
ing strategic shift towards an effective methodology frameworks, to achieve
excellence in their work. The question that we will try to answer during this
study, it can be crystallized in the following fundamental question: - How can the

factors to achieve moral excellence of the institution, and raise their perfor-
mance in order to achieve leadership and competitiveness in the future?

Key words: moral factors, excellence, enterprise
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