Revue d’Economie et de Statistique Appliquée
Volume 16, number 1, June 2019

ISSN : 1112-234X  EISSN : 2600-6642
Pages : 231-244

AN APPLIED STUDY OF HUMAN RESOURCES PLANNING TOOLS, CASE
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ABSTRACT: The function of human resource planning is a very important, Most of the

problems facing economic institutions today are due mainly to misuse and planning of these
resources, which are accompanied by many other problems, most of which lead to the cessation of
activity and removal later.
The study of this subject allows us to determine the status of human resources in a company, and its
role in the growth; we will then study the application study of the human resources planning model on
a Cevital company.
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An applied study of human resources planning tools, cas Cevital company
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