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Abstract:

Nowadays employer branding communication knows an omnipresence in all business
companies according to its strategic importance since it represents the corporate image
of the company for its employees and the potential ones. In addition, the human capital
is considered as an important component of the company/organisation structure.
Therfore, this study bends to understand the role of the employer branding
communication in the management of the company’s human capital in two sides: first,
we will expose the definition and principals of that communication type as one of
organisational communication field. Then we clarify the different steps used by the
employer branding communication to manage the human capital and showing how to
choose the best candidate and gain his loyalty after retreat.

The result of the study show the importance of employer branding communication in
the human capital management for the company’s success in the business market.

Keywords: branding image, candidate; company; employer branding communication;
human capital
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