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Abstract:

The Covid pandemic had the greatest influence on the remote work requirements that
remained restricted to a quite fixed theoretical framework attending for eight hours per
day within a famed physical building for many years. Accordingly, time and place were
transcendless in the work environment. However, these circumstances have changed
recently whereby it has become quite possible to conduct work from home or from
anywhere else, especially for jobs that depend on technique or teaching. Besides, with
the increasing of remote work tendency, the need to develop communication technology
tools such as video conferencing and communication and social communication
applications has in turn increased duo to the effectiveness, cost reduction and ability to
face the challenges of the pandemic. In this respect, this paper aims to shed light on the
advantages of this technology and remote work future.
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