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The impact of transformational leadership on the job
performance of employees
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Abstract: The study aimed to identify the impact of transformational leadership on
the job performance of employees of the Electricity and Gas Distribution
Corporation (Ain-Témouchent) -Algeria, The researchers used the questionnaire as
a study tool and spss 25 to analyze the questionnaire data, and the results of the
study showed a positive correlation between the four dimensions of
transformational leadership and job performance, These dimensions were arranged
in their impact on job performance respectively: (Idealized influence, Intellectual
stimulation, individual consideration and inspirational stimulation); In other words,
the most influential dimension of job performance is the Idealized influence, and
the least influential is inspirational motivation, so the researchers recommend that
the foundation develop the transformational leadership skills of its superiors with a

focus on inspirational motivation and individual consideration.
Key words: Leadership, Transformational Leadership, Job performance.
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