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Abstract:

This Study Aims To Discover The Role Of Transformational
Leadership Through Its Dimensions: (ldealized Influence, Individual
Considerations, Intellectual Stimulation, And Inspirational Motivation)
In Improving Job Satisfaction In The National Employment Agency. In
Order To Check The Validity Of The Hypotheses We Used The
Questionnaire As A Tool To Collect The Data, The Estimated Number
Of Answers Is (226), And For The Analysis Of These Data, We Used
The Program: Spss V 25 And R Plspm 3.5.1 .The Study Concluded
That There Is A Significant Effect Of Transformational Leadership On
The Job Satisfaction; This Effect Has Been Estimated At 52% Through
The Two Dimensions The Inspirational Motivation And The Idealized
Influence, And The Lack Of Significant Impact Of Other Dimensions
Of Transformational Leadership On Job Satisfaction. The Study
Recommends Raising The Level Of Satisfaction By Creating Positive
Human Relationships Within The Organization.

Key Words: Transformational Leadership, Idealized Influence,
Inspirational Motivation, Intellectual Stimulation, Job Satisfaction.
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(0.59) 0,38 0.43 0,39 0.42 y6
(0.73) 0.39 0.37 0.39 0.39 y7
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