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Abstract:
Empowerment leadership is an effective model for enhancing employees creativity and
creating a supportive environment, and as it depends on empowerment which is divided
into the structural empowerment it has involved and psychological empowerment, The
study aimed to measure the impact of empowering leadership on employees creativity
with psychological empowerment as an intermediary variable in Brandt Company. To
achieve this goal data were collected from a sample of 100 employees. We have adopted
the analytical descriptive approach, After analyzing the data and testing hypotheses using
PLS-SEM, the most important result was that Brandt's empowerment leadership
positively affects the creativity of its employees with the mediation of the psychological
empowerment variable. The study recommends that managers should continue to practise
empowering leadership behaviors as motivating employees creativity and always raising
employees levels of psychological empowerment to be mor creative.
Key Words: Brandt Company; empowerment; empowering leadership; creativity;
psychological empowerment.
JEL Classification: M54; J54
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