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The role of administrative leadership in achieving job satisfaction for workers, A 

field study in Naftal Company, Wilaya of Djelfa 

 
 

.0.0= α

Abstract :   

  This study dealt with the subject of testing the extent of the administrative leadership’s 

contribution to achieving job satisfaction. It was applied in the Naftal Foundation branch in The city of 

Djelfa, the researchers reached a set of results, the most important of which are: there is a statistically 

significant effect at α = 0.05 for all dimensions of administrative leadership independently or 

collectively on job satisfaction, among the employees of the organization, according to the 

respondents, the level of practicing the democratic style in the Naftal foundation branch in Djelfa was 

high, while the level of practicing the autocratic and permissive style was moderate, and the level of 

practicing administrative leadership in the organization was high and also the level of job satisfaction 

was high. 

Keywords: Administrative leadership, job satisfaction, democratic style, autocratic style, authoritarian 

style. 
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