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Abstract :

The Market opness, the economies globalization have created a universal
competition for the companiers that was tronsformed to an acceleration of
the behaviord compecx evolution as factors of success.

Obviously, the organization, structures and the activitis of the humman
ressources are progressively affected by the spreading ICT’S and their
inpects on the whole functions.

Thus, this research work aims at revealing how these deep changes are
operating in the companiers management, changes that spot lights on the
inportance of the human ressources function as the crucial process of
creating added about values and prosperity in the enterprises ;
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Henceforth, our aim in this research work is to reach a better understanding
of the ICT’S emergence of ICI in the managerial acocess of the Algerian
enterprises.

Key word :Organazation- Enviromment- ICI- Organizationd- Changes-
HRM- Algerian enterprise.
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Correlation matrix:

Variables RH Cu.0 TIC TICRH ENV CO
RH 1,000 0,751 0,625 0,079 0,648 0,646
Cu.0 0,751 1,000 0,712 0,090 0,617 0,627
TIC 0,625 0,712 1,000 0,243 0,760 0,765
TICRH 0,079 0,090 0,243 1,000 0,282 0,341
ENV 0,648 0,617 0,760 0,282 1,000 0,859

RH ' Ressources humaines

434




AS

Algerian Scientific

V°17 / N°4/ Décembre 2021
MECAS 5>

cu.o > Culture d’organisation

TIC Technologies de I’information et de
communication

TICRH Technologie de la communication
et de information /ressources humaine

ENV > Environnement
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Standardized coefficients:

Lower bound

Source Value Standard error t Pr> |t (95%) Upper bound (95%)
RH 0,110 0,048 0,031 -0,107 0,326
CU.O 0,030 0,114 0,795 -0,200 0,259
TIC 0,208 0,087 0,031 -0,027 0,442
TICRH 0,117 0,070 0,104 -0,025 0,258
ENV 0,578 0,111 < 0.0001 0,355 0,801
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Eigenvalues:
F1 F2 F3 F4
Eigenvalue 3,667 0,480 0,068 0,017
Variability (%) 61,112 7,996 1,141 0,283
Cumulative % 61.112 69.108 70.250 70.532
Scree plot
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Eigenvectors:

F1 F2 F3 F4
Cco 0,475 0,410 0,221 0,534
RH 0,407 -0,413 0,499 0,180
Cu.0 0,428 -0,569 -0,440 0,214
TIC 0,443 0,039 -0,480 -0,438
TICRH 0,135 0,503 -0,417 0,322
ENV 0,459 0,288 0,324 -0,584
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Factor loadings (axes F1 and F2: 69.11 %)
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Observations (axes Fland F2: 69.11 %)
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