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The ethics of Islamic work and their impact on the organizational citizenship behavior
of employees at the Sanitary Ceramic Company in El-Miliq, Jijel, -Algeria -
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Abstract :

This study aimed to know the nature of the impact of Islamic work ethics on the behavior of
organizational citizenship among employees of the El-Milia Sanitary Ceramics Company in
Jijel, To achieve the objectives of the study, a questionnaire was designed and distributed to a
sample of 107 workers from the company randomly, and the descriptive approach was used,
which is appropriate to the nature of the study, and the statistical program (SPSS 21) was used
to analyze the data.

The study concluded that there is a statistically significant positive effect relationship at
a significant level (0<0.05) of Islamic work ethics in the behavior of organizational citizenship
among employees of the Sanitary Ceramics Company in Milia in Jijel, This is the result of the
positive effect of the dimensions of Islamic work ethics (effort, transparency, and Ethically
responsible behavior) on the organizational citizenship behavior of the company's employees, in
contrast to the competition dimension, which the study concluded does not affect the
organizational citizenship behavior of the employees.
Keywords: Islamic work ethics; Effort; Transparency; Ethically responsible behavior,
Organizational citizenship behavior.
Jel Classification Codes : M 19
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The role of Islamic work ethics in developing organizational citizenship behavior at the
Jordanian Press Foundations.
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