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Organizational Diagnosis Between Content and Modeling:
A Comparative Analytical Study

Abstract: Organizational diagnosis is the stage of observation and in-depth study
that makes it possible to detect imbalances and determine their causes, including
finding appropriate solutions. It is based on the evaluation of a set of variables that
are 1mportant for understanding, controlling and predicting organizational
behavior. The organizational diagnosis allows comparison of the performance of
the organization with the performance of similar organizations. Therefore, an
effective organization starts with an accurate and scientific diagnosis in order to
address risks and challenges and formulate appropriate solutions. The diagnostic
model eliminates many factors of confusion and disruptive thinking between the
diagnostician and the members of the organization.

Keywords : Organization, Organizational Effectiveness, Organizational Diagnosis,
Organizational Diagnostic Models.
JEL Classification : L25, M10.
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