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ABSTRACT

We tray throw our research paper to study the effect of Human Resource Management Practices on
the Project Success in project oriented Enterprises of SIDI BEL ABBES. To test research
hypothesis, we use the Structural Equation Modeling depending on partial least squares (PLS
approach). The findings suggest that the employees recruitment & selection and performance
appraisals system had a significant influence on PS while employees training & development and
compensations system had insignificant effect on PS in research sample.

Keywords: Project Success, HRM Practices, project oriented Enterprises, PLS approach.
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