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Abstract 

The present study aimed to identify the effect of some demographic variables on the quality of work life 

among the university professors of the Faculty of Social and Human Sciences at El-Oued University. In order to 

achieve the study objectives, the researcher used descriptive analytical method, and the study society consisted 

of the professors of the faculty of social and human sciences in the El-Oued University, their number was 115 

professors. The researcher developed a questionnaire as a tool for collecting data consisting of (54) 

items distributed on the following dimensions: organizational aspects, physical and moral working 

environment and financial aspects. After verifying its validity reliability; the questionnaire was 

administered to the study sample. A total of 88 questionnaires were retrieved out of 115. 

The study concluded the following results: 

- There were no statistically significant differences between the average scores of the sample members' 

appreciation for the level of quality of work life due to gender and academic rank variables. 

- There were statistically significant differences between the average scores of the sample members' 

appreciation for the level of quality of work life due to years of service variable. 

Keywords: quality of work life - demographic variables - university professor. 
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