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Abstract: The Diversity Scorecard serves as a strategic bridge linking
the organization's strategic vision with the effective implementation of
diversity and inclusion policies. Utilizing a descriptive-analytical
approach, numerous relevant studies were reviewed. This article aims
to elucidate the importance and vitality of the Diversity Scorecard and
organizational inclusion efforts, and how they can be leveraged to
enhance opportunities for success and development in a diverse work
environment. It was found that evaluating and measuring diversity
reveals the true impact of the organization's efforts in adopting
diversity policies.
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